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A Better Sales Hiring Stack
Employer sales hiring board stack showing focused board, network sourcing, compensation benchmark, niche supplement, and screening process.
https://accountexecutivejobs.com/blog/sales-recruiting/best-sales-job-boards
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Use this reference
Read the full guide for the context behind this visual. The original illustration and its source belong together when you share it.
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o1 Focused board 02 Networksourcing
Put AE and closing roles where serious sellers Use LinkedIn and weak ties to reach people who are
expect detail. not mass applying.
oz Comp benchmark oa Niche supplement
Check whether pay, quota, and territory look Add medical, remote, local, or tech channels only
A Better believable. when the role needs them.

L] o
Sales Hiring
o5 Screening process
staCk Use scorecards so volume does not turn into

guesswork.
One board rarely does
the whole job. Build the
channel mix on purpose.

Evaluate the stack before blaming the candidates. AccountExecutiveJobs.com








